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Sébastien Mainhagu, Renaud Defièbre, 2018, Vol 21 (3), p994-1031. 



 6 

[46] – “The impact of implementing continuous improvement upon stress within a 

Lean production framework.” International Journal of Production Research, en coll 

avec Arnaud Stimec, mars 2019, vol 57, issue 5, p1590-1605.1-16. 

 

 


